
OCEG Executive Councils provide customized 

research and resources, unparalleled access 

to experts, and peer collaboration to support 

strategic and operational success for execu-

tives who oversee business strategy, risk, 

compliance, internal control, information and 

audit. 

 

Members guide the direction of each Council 

through cycles of activity that result in the crea-

tion of GRC resources and information they 

can use in their organizations to enable princi-

pled performance. 

 

2 0 1 4  S UGGES TE D CY CL ES    

 Setting Objectives and 

Assessing Performance  

 Addressing Internal and 

External Uncertainty  

 Improving Culture and 

Engagement 

 Ensuring Effective  Reports 

and Communication 

 Selecting and Using  the 

Right Analytics 

 Leaning the GRC  

        Capability 

 

2 0 1 4  IN  PE RSON EVE NTS  

 Kick off session in January 

Location and  date tbd  

 Washington D.C.   

 May 21-22 

 Scottsdale, Arizona,  

          November 6-7 

 

HOW  THE  EXE CUTIVE  

COUNCIL  IS  D IFFE RE NT  

  E xe cu t i v es  ac ro ss  a l l  

G RC ro l es  pa r t i c i pa te   

  S ma l l  g ro u p  s up p o r ts  

d e e pe r  i n te rac t io n  

  S u rve ys ,  t oo ls  a nd  

re s o u rc es  a re  ba se d  on  

Co u nc i l  mem b e r  ne e ds  

  Re so u rce s  a re  d e l i v -

e re d  t h a t  c an  b e  u se d  

i n - h o us e  a s  i s  o r  w i th  

c us tom iz a t io n  s u pp o r t  

Council members gain knowledge from  

peer experiences, interaction with experts, 

and the global OCEG community through 

exclusive online presentations, research 

surveys on topics they request and confi-

dential discussions about key advanced 

applied approaches and successes.         

 

Annually, each Council takes a deep dive 

into six key topics in eight-week cycles. 

  

Council Members receive : 

 24 online sessions with experts, peer 

presentations, reports on research and 

discussions about methods for achieve-

ment, all recorded for later viewing 

 Presentation slide decks for internal use 

 6 reports and the full data sets from the 

global surveys on each cycle topic 

 6  specially developed diagnostic re-

sources such as an employee or man-

agement survey, a “20 questions” list, 

or a gap analysis tool 

 Two in-person Council gatherings 

 One in-person event with all  Executive 

Councils and GRC Solutions Council 

 Materials to train your team members 

 A full year of education credits  

OCEG Executive Councils 

Council Benefits Who Should Join? 
  St ra te g i c  L e a de rs  

  Ma n a g e me n t  Co m mi t te e  M e mb e rs  

  Ch i e f  R i sk  O f f i ce r s  

  Ch i e f  E th i cs  &  Co mp l i a n ce  O f f i ce r s  

  Ch i e f  Au d i t  Exe cu t i ve s  

  Ge n e ra l  Co u n se l s  

  Ch i e f  I n fo rma t io n  O f f i ce r s  

How to Join? 
  Me mb e rsh ip  i s  r e s t r i c te d  to  i n v i t e d  

se n i o r  e xe cu t i ve s   

  I n d i v i d u a l s  ma y  su b m i t  t h e i r  o wn  

n a me s  fo r  co n s i d e ra t i on ,  o r  ma y  b e  

n o m in a te d  b y  th e i r  i mme d i a te  su pe r io r  

o r  b y  o th e r  Co u n c i l  me mb e rs  

  Se a ts  a re  l i m i te d  

  Contac t  OCE G Cha i r ,  S co t t  Mi tchel l ,   

 smi tche l l @oceg.o rg   

      o r  OCE G P residen t ,  Caro l e  Swi tzer  

 cswi tzer@oceg. org  


